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St Ives Hockey Club
CODE OF CONDUCT FOR

CLUB OFFICIALS & VOLUNTEERS

The essence of good ethical conduct and practice is summarised below. All volunteers must:

· Consider the well-being and safety of participants before the development of performance.

· Develop an appropriate working relationship with performers, based on mutual trust and respect.

· Make sure all activities are appropriate to the age, ability and experience of those taking part

· Promote the positive aspects of the sport (eg fair play)

· Display consistently high standards of behaviour and appearance

· Follow all guidelines laid down by the national governing body and the club

· Hold the appropriate, valid qualifications and insurance cover

· Never exert undue influence over performers to obtain personal benefit or reward

· Never condone rule violations, rough play or the use of prohibitive substances

St Ives Hockey Club
CODE OF CONDUCT FOR PARENTS / GUARDIANS / SPECTATORS
St Ives Hockey Club encourages parents / guardians / spectators to take an active interest in their child’s development within hockey and ask that every parent / guardian / spectator observe the following:

· Encourage your child to learn the rules and play within them
· Discourage unfair play and arguing with officials
· Help your child to recognise good performance, not just results
· Never force your child to take part in sport
· Set a good example by recognising fair play and applauding the good performances of all
· Never punish or belittle a child for losing or making mistakes
· Publicly accept officials’ judgements
· Support your child’s involvement and help them to understand that the enjoyment of sport and fair play are more important than winning
· Use correct and proper language at all times
· If you have any queries or comments please address them to St Ives Hockey Club’s Welfare Officer – Graeme Hammond
Graeme HAMMOND

Home: 01480 394546
Work: 01480 275225 
Mobile: 07988 156771
Email: Graeme_Ham@yahoo.com or welfare@stiveshockeyclub.co.uk 
St Ives Hockey Club

JUNIOR CODE OF CONDUCT / RULES FOR JUNIOR PLAYERS

The aim of St Ives Hockey Club Junior Section is to promote healthy participation in sport.  It is hoped that everyone will play to the best of their ability and that teams are successful.  However, we believe that it is more important to enjoy sport and play fairly.

The following Code of Conduct and Rules have been written to uphold the aims of St Ives Hockey Club and to help and protect all junior players, umpires, spectators and parents involved in the playing of hockey regardless of whether it is in league games, friendly matches, or training sessions

The club believes that it is important that its members, coaches, administrators, volunteers and parents associated with the club should, at all times, show respect, be encouraged to be open and to share any concerns or complaints about any aspect of the club with the coach or the appropriate committee member.

Each individual is accountable for his or her own actions.  Whether you are playing, watching, coaching or umpiring any match, it is your personal responsibility to treat your own team, opposition players, coaches, spectators and the umpires with respect and consideration before, during and after the match.

Team Members

· Compete for enjoyment.

· Do their best.

· Show team spirit and positive sporting behaviour.

· Play within the rules at all times

· Respect colleagues, coaches, opponents and the decisions of officials.

· Keep to agreed timings for training and competitions or inform their coach or team manager if they are going to be late.

· Wear suitable kit (including shin pads and gum shields) for training and match sessions, as agreed with the coach/team manager.

· Pay any fees for training or events promptly.

· Junior members are not allowed to smoke on club premises or whilst representing the club at competitions.

· Junior members are not allowed to consume alcohol or drugs of any kind on the club premises or whilst representing the club.

St Ives Hockey Club

VOLUNTEER AGREEMENT FORM

All volunteers, coaches, team managers, technical delegates and officials are encouraged to work to high standards in line with St Ives Hockey Club’s policies and recognised best practice.

Within your pack you will find a number of documents that you are required to have read thoroughly.  Should you have any questions on any of the areas covered, please bring these to the attention of any club officer so that your query can be addressed.

Please complete the sections below and return to John TUDOR, Junior representative as soon as possible.

Name: 







I confirm that I have read and understood the following policies of St Ives Hockey Club and will ensure that I adhere to these codes and policies at all times.

The policies I confirm having received and read are:

· Code of Conduct for Volunteers

· Safeguarding & Protecting Young People in Hockey Policy

· Equity Policy

· Safety Procedures

I also confirm that I am willing to undertake a Criminal Records Bureau (CRB) check and know of no reason why I should not be fit and proper to fulfil my role within St Ives Hockey Club
Print Name: 






Sign Name:







Date:








St Ives Hockey Club

EQUITY POLICY

St Ives Hockey Club adopts the England Hockey Equity Policy

Statement of Intention

St Ives Hockey Club / England Hockey is committed to the principles of equality of opportunity. St Ives Hockey Club / England Hockey aims to ensure that all people, irrespective of age, gender, ability, race, religion, ethnic origin, creed, colour, social status or sexual orientation have a genuine and equal opportunity to participate in hockey at all levels and in all roles. This includes, job applicants, employees, participants, volunteers and spectators.

St Ives Hockey Club / England Hockey shall:

· Ensure that there will be open access to all its services.

· Eliminate prejudice against any group by removing barriers.

· Select, recruit, promote and train all personnel working for or on behalf of St Ives Hockey Club / England Hockey solely on the basis of merit & ability and by adapting facilities and equipment where necessary.

· Communicate to all employees and volunteers its commitment to equal opportunities.

· Fulfil its social responsibility to all employees and volunteers, ensuring that appropriate support is given.

· Make every reasonable effort to prepare, produce and market materials that are appropriate for all persons in respect of language, format and approach.

· Modify any existing rules and regulations that may inhibit the inclusion of any groups, provided this does not result in the deterioration of equality required by St Ives Hockey Club / England Hockey.

· St Ives Hockey Club / England Hockey recognises its legal obligations and will take account of:

· Equal Pay Act 1970

· Rehabilitation of Offenders 1974

· Sex Discrimination Act 1975, 1986, 1999

· Race Relations Act 1976

· Disability Discrimination Act 1995

· Human Rights Act 2000

or any subsequent amendments or re-enactments thereof.

Definitions

Direct Discrimination

Direct Discrimination is defined as treating a person less favourably than others would be treated in the same circumstances

Indirect Discrimination

Indirect Discrimination occurs when a job requirement or condition is applied, which, whether intentional or not, has an adverse effect on one sex or racial group or marital status because fewer representatives of that group are able to comply with it, and that requirement or condition cannot be justified on grounds other than race, gender or marital status.
Harassment

Harassment can be described as inappropriate actions, behaviour, comments or physical contact that are objectionable or cause offence to the recipient. It may be directed towards people because of their age, sexuality, disability or some other characteristic

Conduct

St Ives Hockey Club / England Hockey regards discrimination and harassment as outlined above as gross misconduct and any employee of St Ives Hockey Club / England Hockey, participant or volunteer who so discriminates against any other person shall be liable to appropriate disciplinary action.

Implementation
A copy of the policy shall be available to all professional staff and volunteers working for St Ives Hockey Club / England Hockey.  All these persons shall respect, act in accordance with and thereby support and promote the spirit and intentions of this policy.
A planned approach shall be adopted to remove discrimination against any group.
St Ives Hockey Club / England Hockey shall be committed to working only along side those individuals or organisations who are prepared to demonstrate the principles and practice of equity as laid out in this document.

Positive action

St Ives Hockey Club / England Hockey may take positive action or introduce special measures for a group that is currently under-represented in its membership, representative bodies or workforce.

Monitoring & evaluation
St Ives Hockey Club / England Hockey shall regularly monitor and evaluate the policy, practices, procedures and operations on an ongoing basis and inform employees, members and partners of their impact.
The Club Management Team Chairman shall have overall responsibility for the implementation
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